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APPRENTICE SYSTEM OF THE ~ GENERAL ELECTRIC COMPANY 
T HE GENERAL ELECTRIC COMPANY operates many plants throughout the United States and gives employment in normal 
times to over sixty thousand people. It designs and manufactures 
electrical machinery and apparatus of nearly every description, steam 
turbines of small , medium and large capacity, and many other me-
chanical devices of intricate design, the annual sales value of which 
exceeds a hundred million dollars. 
In order to train young men for efficient service in the various 
branches of the Company's complex activities, or in power and light~ 
ing stations, transportation companies and other industrial establish-
ments using electrical machinery and steam apparatus, the General 
Electric Company maintains well-regulated TRAINING COuRSES 
through which it develops the skilled mechanic, the efficient designer, 
the well-equipped engineer, and from these in turn the capable foreman 
and superintendent, the supervising engineer and manager, the 
resourceful salesman and executive. 
The demand for persevering, energetic men of well-grounded 
fundamental and specialized knowledge, with the power to apply 
the theory of science to the practical requirements of industrial life, 
is growing daily. 
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The General Electric Company is endeavoring to supply a part 
of this demand by means of organized ApPRENTICE COURSES main-
tained at its extensive Works at WEST LYNN, MASS., PITTSFIELD, 
MASS., ERIE, PA., and FORT WAYNE, IND., where young men with a 
grammar school or a high school education are offered exceptional 
opportunities to prepare for profitable careers of industrial usefulness. 
(The Company also conducts STUDENT ENGINEERING COURSES, to 
which only graduates of recognized engineering colleges and universi-
ties are eligible.) 
The Apprentice Courses afford systematic train,ing ada,pted to the 
education, capacity and natural inclination of each 'apprentice. 'Phe 
practical work in the shop and office is supplemented by closely re-
lated instruction in the classroom. 
YOUNG MEN WITH A GRAMMAR SCHOOL EDUCATION and natural 
mechanical ability may secure a thorough trade training that will 
develop them into efficient machinists, tool and die makers, pattern 
makers, steamfitters, blacksmiths, winders, or iron, steel or brass 
moulders. These apprentices are taught the practical processes of 
thei.r chosen trades in Training Rooms especially provided for the 
purpose; their classroom instruction in related sciences is planned to 
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develop an industrial understanding and intelligence. This broad 
training provides an adequate knowledge of machines and machine 
processes, of materials and their properties, of manufacturing methods 
and the cost of manufacture, of business organization and industrial 
conditions. 
YOUNG MEN WITH A COMPLETE HIGH SCHOOL EDUCATION and 
technical qptitude may obtain training as competent draftsmen and 
designers, or electrical and steam turbine testers, manufacturing and 
erecting engineers, or factory clerks and cost accountants. These 
apprentices are taught the practical side of their work in specially 
supervised machine shops and winding departments, in drawing offices, 
testing rooms, stockrooms and other business offices of the Company. 
Their related educational instruction in the classroom is of advanced 
character. 
All accepted applicants must serve a trial period of about two 
months, during which they are paid regular compensation. Those who 
during the trial period prove that they possess natural inclination for 
the chosen work and the requisite characteristics for success in it , are 
allowed to sign the standard ApPRENTICE AGREEMENT, which outlines 
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ing and the compensation payable to the apprentices. Only those, 
however, are permitted to continue and complete an apprentice course, 
who during the allotted period of training give satisfactory service 
both in the practical and in the classroom work. Classroom instruc-
tion is given during regular working hours by the Company's 
instructors, and apprentices are paid the regular compensation for 
the time spent in the classroom. 
Each graduated apprentice is awarded a CASH BONUS and a suita-
ble CERTIFICATE OF ApPRENTICESHIP, on which is inscribed the 
length and character of his apprenticeship and the successfully 
completed classroom studies. 
As far as business conditions permit, graduated apprentices are 
encouraged to remain in the service of the General Electric Company 
in suitable positions at adequate compensation. Their practical and 
classroom training places them in line for preferment for positions of 
responsibility and leadership either in the General Electric Company 
or in other industrial establishments. 
The following courses are now regularly established; other courses 
may be added when required: 
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Training Course for Machinist, Tool and Die Maker Apprentices 
This course is open to young men of at least 16 years of age, who 
have obtained a complete grammar school education or its equivalent 
and are physically fit for the work. 
The course covers a period of four years, including a trial period, 
each year consisting of 2500 working hours. Compensation is at the 
rate of: 
Twelve (12) cents per hour for the first half year. 
Thirteen (13) cents per hour for the second half year. 
Fourteen (14) cents per hour for the third half year. 
Fifteen (15) cents per hour for the fourth half year. 
Seventeen (17) cents per hour for the third whole year. 
Twenty (20) cents per hour for the fourth whole year. 
One hundred dollars ($100.00) cash bonus is paid to the apprentice 
when he satisfactorily complete~ the course. 
Practical training in the machine shop concerns itself with the 
princi,pal machine tool and bench operations relating to the trade, and 
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Instruction in the Apprentice School is given in arithmetic, algebra 
plane geometry, trigonometry, elements of mechanics, power trans-
mission, strength of materials, elementary electricity, chemistry of 
common metals, mechanical and free-hand drawing, machine and tool 
design, business English and industrial history. 
High school graduates are given credit for the first year's work 
and may, therefore, complete the regular four-year course in three 
years. 
GRADUATES of the Machinist, Tool and Die Maker Course are 
eligible to the Draftsman or Tester Apprentice Course, but with credit 
for the first year's work, so that they may complete this course in two 
years at a special compensation of: 
Twenty-two (22) cents per hour for the first year. 
Twenty-five (25) cents per hour for the second year. 
Fifty dollars ($50 .00) cash bonus is paid to the apprentice when he 
satisjactorily completes the course. 
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Training Course for Pattern Maker Apprentices 
This course is open to young men of at least 16 years of age, who 
have obtained a complete grammar school education or its equivalent 
and are physically fit for the work. 
The course covers a period of four years, including a trial period, 
each year consisting of 2500 working hours. Compensation is at the 
rate of: 
Twelve (12) cents per hour for the first half year. 
Thirteen (13) cents per hour for the second half year. 
Fourteen(14) cents per hour for the third half year. 
Fifteen (15) cents per hour for the fourth half year. 
Seventeen (17) cents per hour for the third whole year. 
Twenty (20) cents per hour for the fourth whole year. 
One hundred dollars ($100.00) cash bonus is paid to the apprentice 
when he satisfactorily completes the course. 
The practical training in the pattern shop concerns itself with 
wood working operations by hand and machine tools, with a knowl-
edge of materials used in pattern making and, as far as conditions 
permit, with a brief training in sand moulding or in metal pattern 
making. 
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Instruction in the Apprentice School is given in arithmetic, algebra , 
plane geometry, trigonometry, elements of mechanics, power trans-
mission, strength of materials, chemistry of common metals, business 
English, industrial history, free-hand drawing and an extended course 
in mechanical drawing with special reference to pattern making. 
GRADuATES of the Pattern Maker Course are eligible to the 
Draftsman Apprentice Course, but with credit for the first year's work, 
so that they may complete this course in two years at a special com-
pensation of: 
Twenty-two (22) cents per hour for the first year. 
Twenty-five (25) cents per hour for the second year. 
Fifty dollars ($50.00) cash bonus is paid to the apprentice when he 
satisfactorily completes the course. 
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Training Courses for Moulder Apprentices 
These courses are open to young men with a grammar school 
education who are physically fitted for foundry work. 
The courses cover a prescribed period of three years, including a 
trial period, each year cons}sting of 2500 working hours . 
. THE COURSE FOR IRON AND STEEL MOULDER ApPRENTICES 
requires a minimum age of 18 years for admission. Compensation is 
at the rate of: 
Fifteen (15) cents per hour for the first half year. 
Seventeen and one-half (17Yz) cents per hour for the second half year. 
Twenty (20) cents per hour for the third half year. 
Twenty-two and one-half (22Yz) cents per hour for the fourth half 
year. 
Twenty-five (25) cents per hour for the third whole year . 
Seventy-five dollars ($75.00) cash bonus is paid to the apprentice 
when he satisfactorily completes the course. 
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THE COURSE FOR BRASS MOULDER ApPRENTICES requires a 
minimum age of 16 years for admission. Compensation is at the 
rate of: 
Twelve (12) cents per hour for the first half year. 
Thirteen (13) cents per hour for the second half year. 
Fifteen (15) cents per hour for the third half year. 
Seventeen (17) cents per hour for the fourth half year. 
Twenty (20) cents per hour for the third whole year. 
Seventy-five dollars ($75 .00) cash bonus is paid to the apprentice 
when he satisfactorily completes the course. 
The practical training in the foundry concerns itself with the 
knowledge and mixing of moulding sands, the making and baking of 
cores, moulding operations by machine and by hand, and with other 
foundry processes. 
All moulder apprentices receive classroom instruction in arith-
metic, algebra, plane geometry and mensuration, chemistry of foundry 
materials, mechanical drawing, business English and industrial history. 
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Training Course for Draftsman Apprentices 
Graduates of high schools or academies of equivalent rank who 
can satisfactorily pass an examination in algebra, plane geometry and 
elementary mechanics, are eligible to this course which lasts three 
years, including a trial period, each year consisting of 2500 working 
hours. Compensation is at the rate of: 
Fourteen (14) cents per hour for the first half year. 
Sixteen (16) cents per hour for the second half year. 
Eighteen (18) cents per hour for the third half year. 
Twenty (20) cents per hour for the fourth half year. 
Twenty-three (23) cents per hour for the third whole year. 
Seventy-five dollars ($75 .00) cash bonus is paid to the apprentice 
when he satisfactorily completes the course. 
The practical work covers approximately a year and a half in 
the machine shops on machine tool operations, tool making and re-
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Instruction in the Engineering School is based on a high school 
education and deals with advanced algebra, plane trigonometry, de-
scriptive and analytic geometry, mechanics and mechanisms, mechanics 
of materials, magnetism and electricity, machine and dynamo design, 
heat and heat engines, elementary chemistry and metallurgy, mechani-
cal drawing and business English. 
GRADUATES of this Course are eligible to a Special Student Engi-
neering Course of two years' duration at a compensation of: 
Twenty-five (25) cents per hour for the first year. 
Twenty-seven and one-half (2772) cents per hour for the second year. 
The post-graduate training is concerned with assembling, winding 
and testing of D-C. and A-C. motors, of transformers, meters and 
instruments and, as far as conditions permit, of other apparatus manu-
factured by the Company. Where practicable, a short assignment in 
the eo;;t or production departments will be included. 
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Training Course for Electrical Tester Apprentices 
Graduates of high schools or academies of equivalent rank who 
can satisfactorily pass an examination in algebra, plane geometry and 
elementary mechanics, are eligible to this course which lasts three 
years, including a trial period, each year consisting of 2500 working 
hours. Compensation is at the rate of: 
Fourteen (14) cents per hour for the first half year. 
Sixteen (16) cents per hour for the second half year. 
Eighteen (18) cents per hour for the third half year . 
Twenty (20) cents per hour for the fourth half 'year. 
Twenty-three (23) cents per hour for the third whole year. 
Seventy-five dollars ($75 .00) cash bonus is paid to the apprentice 
when he satisfactorily completes the course. 
The practical work covers approximately a year in the machine 
shops on machine tool operations, tool making and repairing of ma-
chinery, followed by about three months in the winding department 
and six months in the drawing office, while the remainder of the time is 
spent in assembling and testing electrical machinery. 
')~ 
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Instruction in the Engineering School is based on a high school 
education and deals with advanced algebra, plane trigonometry, de-
scriptive and analytic geometry, mechanics and mechanisms, me-
chanics of materials, magnetism and electricity, machine and dynamo 
design, heat and heat engines, elementary chemistry and metallurgy, 
mechanical drawing and business English. 
GRADUATES of this course are eligible to a Special Student Engi-
neering Course of two years' duration at a compensation of: 
Twenty-five (25) cents per hour for the first year. 
Twenty-seven and one-half (27Y2) cents per hour for the second year. 
The post-graduate training is concerned with extended experience 
in assembling and testing of various classes of apparatus manufactured 
by the Company and, where practicable, a short assignment in the 
cost or production departments is included. 
Training Course for Technical Clerk and Cost Accountant Apprentices 
Graduates of high schools or academies of equivalent rank, who 
have a pronounced liking for a business career, are eligible to this 
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course, which covers a prescribed period of three years, including the 
trial period, each year consisting of 2500 working hours. Com-
pensation is at the rate of : 
Fourteen (14) cents per hour for the first half year. 
Sixteen (16) cents per hour for the second half year. 
Eighteen (18) cents per hour for the second whole year. 
Twenty (20) cents per hour for the third whole year. 
Seventy-five dollars ($75.00) cash bonus is paid to the apprentice 
when he satisfactorily completes the course. 
The practical work covers brief training in machine tool opera-
tions and extended training in stockkeeping, material list writing, 
factory clerking or cost accounting. 
Instruction in the classroom is given in algebra, plane geometry, 
trigonometry, mechanics, elementary electricity, chemistry of common 
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Social and Recreational Activities 
The Company encourages social and recreational activities among 
the apprentices. Local apprentice baseball, football and t rack athletic 
teams compete with t hose of other establishments. Apprentice pic-
nics in the summer are annual occasions. Besides, apprentice clubs 
offer wholesome social recreation during the evenings. 
There are alumni associations through which the graduates of the 
apprentice courses keep in touch with each other and, through the 
annual meeting. with their former instructors and superintendents. 
Appiications for Apprenticeship 
Applications for apprenticeship should be made in writing on 
blanks furnished by the Company and should be sent to the Appren-
tice Department at the particular plant in which the applicant wishes 
to pursue his course. 
On account of prevailing Workmen's Compensation Laws under 
which the Works of the Company are operating, it is the practice of 
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this Company to require all applicants for employment as apprentices 
to present themselves for physical examination by the Work's physi-
cian. Employment can only be given to such applicants, all other 
conditions being satisfactory, whose physical examination does not 
reveal any defect which, in the opinion of the Company, might prove 
detrimental to efficiency and safety in employment. 
Applications should be sent to 
THE ApPRENTICE DEPARTMENT 
OF THE 
GENERAL ELECTRIC COMPANY 
AT 
WEST LYNN, MASS. 
PITTSFIELD, MASS. 
ERIE, PA., OR 
FORT WAYNE, IND. 
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